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ABSTRACT – Doctors are required to issue Form Med 3 (the
Statements of Fitness for Work, commonly known as the fit note)
where appropriate to patients for whom they provide clinical care.
Much sickness absence is attributed to mild or moderate mental
ill health, musculoskeletal or cardiorespiratory conditions.1 The
effects of these conditions and others can often be
accommodated at work, with appropriate adjustments,
adaptations or support if necessary.1 Employers have a crucial
role in achieving this; however, they need advice on the functional
effects of the condition to do so. Evidence shows that work can be
therapeutic and help promote recovery and rehabilitation.
Conversely, unemployment is generally harmful to health and can
lead to increased morbidity and poorer physical and mental
health, as well as poverty, health inequalities and social
exclusion.1 This concise guideline has been developed to aid
doctors in understanding when and how to issue a fit note to the
greatest benefit for their patients.
KEY WORDS: Department for Work and Pensions, fit note, Form
Med 3, return to work, sick note, Statement of Fitness for Work

Scope and purpose
The purpose of this article is to provide a concise guideline for
doctors on the completion of the Form Med 3; the Statement of
Fitness for Work (the fit note). This guideline is applicable to all
doctors. However, it is particularly relevant to doctors working
in settings where patients are of working age and their general
practitioner (GP) is not providing the overall management of
their care. This guideline may also be of use to trainee doctors,
GPs and other healthcare professionals.

Background
Form Med 3; the Statement of Fitness for Work (commonly
known as the fit note) is issued for statutory sick pay and social
security purposes and provides medical evidence that an individual has a health condition that impacts on their fitness for
work. The fit note was introduced in April 2010 replacing the
previous version of the form, the sick note, which had been in
use for several decades. On the fit note, a doctor can advise
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either that the patient is ‘not fit for work’ or that they ‘may be
fit for work’. The latter is used where the doctor’s assessment is
that the patient’s condition does not necessarily mean that they
cannot return to work; however, they may not be able to complete all of their normal duties or hours, or they may need
some support to help them undertake their normal duties.
(There is no longer the option to advise that a patient is fully
fit for work; in such cases doctors should simply not issue a fit
note.)
Completion of fit notes is not the sole role of GPs. All doctors
are required to issue fit notes where appropriate to patients for
whom they provide clinical care. Examples of settings in which
this might be appropriate include:

•
•
•

an outpatient clinic (where the GP does not retain responsibility for ongoing clinical care) such as a fracture clinic
on discharge from hospital after a stay as an inpatient
after treatment in accident and emergency.

This guideline is aimed at doctors in secondary care who may
be less accustomed to completing fit notes, and may have less
understanding of their duty in this respect and when it is
appropriate for them to issue one.
This guideline refers specifically to the fit note – Form Med 3.
Doctors working in an inpatient setting may also be aware of, or
issue the Department for Work and Pensions (DWP) Form Med
10 which is used to record a period of stay as an inpatient. The
Med 10 does not include any medical opinion/advice and simply
records the time spent in hospital. The Med 10, unlike the fit
note, is not restricted to doctors and can be issued by other hospital staff.

Why is it important for doctors to complete
fit notes?
Neglecting to complete fit notes can result in unnecessary GP consultations and difficulty for patients in obtaining sick pay or benefits. Importantly, it can also mean patients and their employers do
not receive the necessary advice concerning fitness for work which
could delay or prevent the patient returning to work.
There is also strong evidence that long periods out of work
are associated with poor mental and physical health, increased
use of health services and health inequalities.1 In most cases an
individual does not need to be 100% fit to return to work, and
this is supported by the many thousands of people with longterm health conditions who are in work. It is important that
work is considered an indication of success in the outcomes of
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dŚĞZĞĐŽŵŵĞŶĚĂƚŝŽŶƐ
hŶĚĞƌƐƚĂŶĚŝŶŐƚŚĞĞǀŝĚĞŶĐĞďĂƐĞĨŽƌŚĞĂůƚŚĂŶĚǁŽƌŬ

'ƌĂĚĞΎ

ϭ

Z

ŽĐƚŽƌƐƐŚŽƵůĚďĞĂǁĂƌĞŽĨƚŚĞƐƚƌŽŶŐůŝŶŬƐďĞƚǁĞĞŶǁŽƌŬĂŶĚŚĞĂůƚŚ͗
ͻ

Ϯ

ǁŽƌŬŝƐŐĞŶĞƌĂůůǇŐŽŽĚĨŽƌŝŶĚŝǀŝĚƵĂů͛ƐŚĞĂůƚŚĂŶĚǁĞůůďĞŝŶŐ

ͻ

ƵŶĞŵƉůŽǇŵĞŶƚŝƐŐĞŶĞƌĂůůǇŚĂƌŵĨƵůƚŽŚĞĂůƚŚĂŶĚĐĂŶůĞĂĚƚŽŝŶĐƌĞĂƐĞĚŵŽƌďŝĚŝƚǇĂŶĚƉŽŽƌĞƌƉŚǇƐŝĐĂůĂŶĚŵĞŶƚĂůŚĞĂůƚŚ

ͻ

ǁŽƌŬĐĂŶďĞƚŚĞƌĂƉĞƵƚŝĐĂŶĚŚĞůƉƐƉƌŽŵŽƚĞƌĞĐŽǀĞƌǇĂŶĚƌĞŚĂďŝůŝƚĂƚŝŽŶ͘

ŽĐƚŽƌƐƐŚŽƵůĚĐŽŶƐŝĚĞƌŝŶƚŚĞƚƌĞĂƚŵĞŶƚŽĨƉĂƚŝĞŶƚƐƚŚĞĞĨĨĞĐƚƐŽĨǁŽƌŬůĞƐƐŶĞƐƐ͘WƌŽůŽŶŐĞĚƉĞƌŝŽĚƐŽĨĨǁŽƌŬĐĂŶůĞĂĚƚŽƐůŽǁĞƌZ
ƌĞĐŽǀĞƌǇĂŶĚĐĂŶƉƵƚƉĂƚŝĞŶƚƐĂƚƌŝƐŬŽĨĚĞǀĞůŽƉŝŶŐ;ƐĞĐŽŶĚĂƌǇͿŵĞŶƚĂůŚĞĂůƚŚĐŽŶĚŝƚŝŽŶƐĂƐƐŽĐŝĂƚĞĚǁŝƚŚǁŽƌŬůĞƐƐŶĞƐƐ͘

ĨĨĞĐƚŝǀĞƉƌŽǀŝƐŝŽŶŽĨĨŝƚŶŽƚĞƐ
ϯ

ϰ

WƌŽǀŝƐŝŽŶŽĨƚŚĞ&ŽƌŵDĞĚϯ͕^ƚĂƚĞŵĞŶƚŽĨ&ŝƚŶĞƐƐĨŽƌtŽƌŬ;ƚŚĞĨŝƚŶŽƚĞͿŝƐŶŽƚƐŽůĞůǇƚŚĞƌŽůĞŽĨƚŚĞŐĞŶĞƌĂůƉƌĂĐƚŝƚŝŽŶĞƌ;'WͿ͘Ϯ
tŚĞƌĞĂƉƉƌŽƉƌŝĂƚĞ͕ĚŽĐƚŽƌƐƐŚŽƵůĚƉƌŽǀŝĚĞƚŚĞŵƚŽƉĂƚŝĞŶƚƐĨŽƌǁŚŽŵƚŚĞǇŚĂǀĞĐůŝŶŝĐĂůƌĞƐƉŽŶƐŝďŝůŝƚǇ͘&ŽƌĞǆĂŵƉůĞ͗
ͻ

ĂŶŽƵƚƉĂƚŝĞŶƚĐůŝŶŝĐ;ǁŚĞƌĞƚŚĞ'WĚŽĞƐŶŽƚƌĞƚĂŝŶƌĞƐƉŽŶƐŝďŝůŝƚǇͿ͕ƐƵĐŚĂƐĂĨƌĂĐƚƵƌĞĐůŝŶŝĐ

ͻ

ǁŚĞƌĞƚŚĞƉĂƚŝĞŶƚŝƐƵŶĚĞƌŐŽŝŶŐĂĐŽƵƌƐĞŽĨŚŽƐƉŝƚĂůͲďĂƐĞĚƚƌĞĂƚŵĞŶƚ͕ƐƵĐŚĂƐĐŚĞŵŽƚŚĞƌĂƉǇ;ŝĞŝƐŶŽƚũƵƐƚƌĞĨĞƌƌĞĚĨŽƌ
ĂŽŶĞŽĨĨĞǆƉĞƌƚŽƉŝŶŝŽŶͿ͖

ͻ

ŽŶĚŝƐĐŚĂƌŐĞĨƌŽŵŚŽƐƉŝƚĂůĂĨƚĞƌĂƐƚĂǇĂƐĂŶŝŶƉĂƚŝĞŶƚŽƌĨŽƌĚĂǇƐƵƌŐĞƌǇ

ͻ

ĂĨƚĞƌƚƌĞĂƚŵĞŶƚŝŶĂĐĐŝĚĞŶƚĂŶĚĞŵĞƌŐĞŶĐǇ͘

tŚĞŶĐŽŵƉůĞƚŝŶŐĂĨŝƚŶŽƚĞ͕ĚŽĐƚŽƌƐƐŚŽƵůĚĂůǁĂǇƐĐŽŶƐŝĚĞƌĨŝƌƐƚŝĨƚŚĞƉĂƚŝĞŶƚĐŽƵůĚƌĞƚƵƌŶƚŽǁŽƌŬŝŶƐŽŵĞǁĂǇďĞĨŽƌĞĂĚǀŝƐŝŶŐϮ
ƚŚĂƚƚŚĞǇĂƌĞŶŽƚĨŝƚĨŽƌǁŽƌŬ͘
DĂŶǇĐŽŶĚŝƚŝŽŶƐĐĂŶďĞĂĐĐŽŵŵŽĚĂƚĞĚĂƚǁŽƌŬǁŝƚŚƐŝŵƉůĞĂĚũƵƐƚŵĞŶƚƐŽƌƐƵƉƉŽƌƚŵĞĂƐƵƌĞƐĨƌŽŵĂŶĞŵƉůŽǇĞƌ͘ŽĐƚŽƌƐ
ƐŚŽƵůĚƐƵƉƉŽƌƚƚŚŝƐďǇĐŽŶƐŝĚĞƌŝŶŐǁŽƌŬŽƵƚĐŽŵĞƐĨŽƌƉĂƚŝĞŶƚƐŽĨǁŽƌŬŝŶŐĂŐĞĂŶĚƉƌŽǀŝĚŝŶŐĂĚǀŝĐĞŽŶŝĨ͕ĂŶĚŚŽǁ͕ĂƌĞƚƵƌŶƚŽ
ǁŽƌŬĐŽƵůĚďĞŵĂŶĂŐĞĚŽŶĂĨŝƚŶŽƚĞ͘

ĚǀŝƐŝŶŐŽŶĨŝƚŶĞƐƐĨŽƌǁŽƌŬĂŶĚƌĞƚƵƌŶƚŽǁŽƌŬ
ϱ

ZĞƚƵƌŶŝŶŐƚŽ͕ŽƌƌĞŵĂŝŶŝŶŐŝŶ͕ǁŽƌŬƐŚŽƵůĚďĞĐŽŶƐŝĚĞƌĞĚĂƐĂŶŝŵƉŽƌƚĂŶƚĐůŝŶŝĐĂůŽƵƚĐŽŵĞŽĨĂŶǇƚƌĞĂƚŵĞŶƚŽĨƉĂƚŝĞŶƚƐŽĨϮ
ǁŽƌŬŝŶŐĂŐĞ͘

ϲ

tŚĞƌĞƉŽƐƐŝďůĞ͕ǁŚĞŶĐŽŵƉůĞƚŝŶŐĂĨŝƚŶŽƚĞŽƌĂĚǀŝƐŝŶŐŽŶĨŝƚŶĞƐƐĨŽƌǁŽƌŬ͕ĚŽĐƚŽƌƐƐŚŽƵůĚĐŽŶƐŝĚĞƌĂŶǇĞǀŝĚĞŶĐĞͲŽƌϮ
ĐŽŶƐĞŶƐƵƐͲďĂƐĞĚŐƵŝĚĞůŝŶĞƐŽŶƌĞƚƵƌŶƚŽǁŽƌŬƚŚĂƚĂƌĞĂǀĂŝůĂďůĞĨŽƌƚŚĞĐŽŶĚŝƚŝŽŶͬƉƌŽĐĞĚƵƌĞ͘

ϳ

tŚĞƌĞǁŽƌŬŵĂǇďĞĂĐŽŶƚƌŝďƵƚŽƌƚŽƚŚĞƉĂƚŝĞŶƚ͛ƐĐŽŶĚŝƚŝŽŶŽƌƚŚĞŚĞĂůƚŚĂŶĚǁŽƌŬŝƐƐƵĞƐĂƌĞĐŽŵƉůĞǆ͕ĚŽĐƚŽƌƐƐŚŽƵůĚŝŶĐůƵĚĞϮ
ŝŶƚŚĞŝƌĐŽŵŵĞŶƚƐŽŶĂĨŝƚŶŽƚĞĂƌĞĐŽŵŵĞŶĚĂƚŝŽŶƚŚĂƚĂŶŽĐĐƵƉĂƚŝŽŶĂůŚĞĂůƚŚĂƐƐĞƐƐŵĞŶƚďĞĐŽŶƐŝĚĞƌĞĚ͘

ϴ

ŽĐƚŽƌƐƐŚŽƵůĚƌĞĨĞƌƚŽĂǀĂŝůĂďůĞǀŽĐĂƚŝŽŶĂůƌĞŚĂďŝůŝƚĂƚŝŽŶƐĞƌǀŝĐĞƐĨŽƌƉĂƚŝĞŶƚƐƚŚĂƚǁŽƵůĚďĞŶĞĨŝƚĨƌŽŵŵŽƌĞƚĂŝůŽƌĞĚƐƵƉƉŽƌƚ͘Ϯ

Ύ'ƌĂĚŝŶŐŽĨƌĞĐŽŵŵĞŶĚĂƚŝŽŶƐŝƐďĂƐĞĚŽŶƚŚĂƚƵƐĞĚŝŶƚŚĞEĂƚŝŽŶĂů^ĞƌǀŝĐĞ&ƌĂŵĞǁŽƌŬĨŽƌ>ŽŶŐͲdĞƌŵŽŶĚŝƚŝŽŶƐ͘ϭϭ dŚĞƌĞƐĞĂƌĐŚͲďĂƐĞĚŐƌĂĚŝŶŐĨŽƌ
ƌĞĐŽŵŵĞŶĚĂƚŝŽŶƐϭĂŶĚϮ;ZͿŝƐƵŶĚĞƌƉŝŶŶĞĚďǇĂŚŝŐŚƋƵĂůŝƚǇƐǇƐƚĞŵĂƚŝĐƌĞǀŝĞǁďǇtĂĚĚĞůůĂŶĚƵƌƚŽŶ;ƌĂƚĞĚZϭ,ŝŐŚŝƌĞĐƚͿ͘ϭ dŚĞŽƚŚĞƌ
ƌĞĐŽŵŵĞŶĚĂƚŝŽŶƐĂƌĞďĂƐĞĚŽŶƚŚĞĞǆƉĞƌƚŽƉŝŶŝŽŶŽĨƚŚĞŐƵŝĚĞůŝŶĞĚĞǀĞůŽƉŵĞŶƚŐƌŽƵƉ;ϮͿ͘

treatment of patients of working age and is included as an
important outcome in clinical research.
The evidence reviews for the National Institute for Health and
Clinical Excellence (NICE) guidance Managing long-term sickness absence and incapacity for work found that workplace modifications could speed up return to work, particularly for those
off sick with musculoskeletal problems.2
When completing a fit note, doctors should always consider if
the patient could return to work with some support from their
employer. The advice provided on a fit note can be crucial in determining if, when and how a patient returns to work. When advising
that the patient ‘may be fit for work’, the doctor should always provide some advice in the comments box on the form outlining the
functional effects of the condition and/or how a return to work
could be facilitated. Tick boxes setting out four common methods
of supporting patients to return to work are included on the form
to aid this process (see ‘Tools for doctors’ opposite).

64

The advice in the comments box should describe the limitation(s) that the person may have and should not be too prescriptive about the solution(s). For example, it would be more appropriate to advise that a person with lower back pain ‘cannot sit for
long periods of time’ rather than ‘should be provided with a
better chair’ or that a person with travel-related anxiety might
benefit from ‘avoiding travel in peak hours’ rather than ‘should
work between 10 am and 4 pm’.
A fit note can be written on the basis of a report from another
registered healthcare professional, such as a nurse, physiotherapist or occupational therapist (as well as other doctors). Other
healthcare professionals can provide a useful contribution to the
provision of fit notes and return to work advice. Patients with
more complex needs may be referred to specialist vocational
rehabilitation services or local community rehabilitation teams.
Details of this are beyond the scope of this article. Specific guidance is available for example in the National Service Framework
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dŽŽůƐĨŽƌĚŽĐƚŽƌƐ͗
ϭ

ǆĂŵƉůĞŽĨĐŽŶƐĞŶƐƵƐͲďĂƐĞĚŐƵŝĚĞůŝŶĞƐĨŽƌƌĞƚƵƌŶƚŽǁŽƌŬ

ĂƌƉĂůƚƵŶŶĞůƌĞůĞĂƐĞ
ͻ

ƐƵƉĞƌǀŝƐŽƌǇ͕ŵĂŶĂŐĞƌŝĂů͗ϭʹϮǁĞĞŬƐ

ͻ

ůŝŐŚƚŵĂŶƵĂů;ĐůĞƌŝĐĂůŽƌƐĞĐƌĞƚĂƌŝĂůǁŽƌŬͿ͗ϮʹϰǁĞĞŬƐ

ͻ

ŵĞĚŝƵŵŵĂŶƵĂů;ĞŐĐůĞĂŶĞƌ͕ĐĂƌĞƌ͕ŶƵƌƐĞ͕ĐŚĞĐŬͲŽƵƚŽƉĞƌĂƚŝǀĞͿ͗ϰʹϲǁĞĞŬƐ

ͻ

ŚĞĂǀǇŵĂŶƵĂů͗ϲʹϭϬǁĞĞŬƐ

ͻ

ĐƵƐƚŽĚŝĂůŽƌƌĞƐĐƵĞƐĞƌǀŝĐĞƐ͗ϲʹϭϬǁĞĞŬƐ͘

&ƵƌƚŚĞƌŐƵŝĚĞůŝŶĞƐĂƌĞĂǀĂŝůĂďůĞĨƌŽŵƚŚĞZŽǇĂůŽůůĞŐĞŽĨ^ƵƌŐĞŽŶƐŽĨŶŐůĂŶĚϳ ĂŶĚƚŚĞZŽǇĂůŽůůĞŐĞŽĨKďƐƚĞƚƌŝĐŝĂŶƐĂŶĚ'ǇŶĂĞĐŽůŽŐŝƐƚƐ͘ϴ

Ϯ

tŚĂƚƚŽĐŽŶƐŝĚĞƌǁŚĞŶĐŽŵƉůĞƚŝŶŐĂĨŝƚŶŽƚĞ

ͻ

tŚĂƚƚĂƐŬƐĚŽĞƐƚŚĞũŽďƌĞƋƵŝƌĞ͍
ǆĂŵƉůĞ͗ďĞŶĚŝŶŐͬůŝĨƚŝŶŐͬĚĞĂůŝŶŐǁŝƚŚĂŐŐƌĞƐƐŝŽŶͬƐƚĂŶĚŝŶŐĨŽƌƉƌŽůŽŶŐĞĚƉĞƌŝŽĚƐͬůŽŶŐƉĞƌŝŽĚƐŽĨĐŽŶĐĞŶƚƌĂƚŝŽŶͬĂďŝůŝƚǇƚŽŵƵůƚŝͲƚĂƐŬĞƚĐ͘
/ƐƚŚĞƉĞƌƐŽŶũƵƐƚůŝŵŝƚĞĚŝŶŽŶĞƉĂƌƚŽĨƚŚĞŝƌũŽďďƵƚĐĂŶƚŚĞǇĚŽƚŚĞƌĞƐƚ͍
ǆĂŵƉůĞ͗ĂĚǀŝƐĞŵĂǇďĞĨŝƚǁŝƚŚƌĞĐŽŵŵĞŶĚĂƚŝŽŶ͚ƐŚŽƵůĚĂǀŽŝĚ͙͙͛
tŚĂƚĂƌĞƚŚĞůŝŵŝƚĂƚŝŽŶƐƉŽƐĞĚďǇƚŚĞŚĞĂůƚŚĐŽŶĚŝƚŝŽŶĂŶĚŚŽǁĐĂŶƚŚĞǇďĞŵĂŶĂŐĞĚƚŽĂůůŽǁƚŚĞƉĞƌƐŽŶƚŽƌĞƚƵƌŶƚŽǁŽƌŬ͍
ǆĂŵƉůĞ͗ƉĂƚŝĞŶƚĞǆƉĞƌŝĞŶĐĞƐĨĂƚŝŐƵĞʹƌĞĐŽŵŵĞŶĚŵŽƌĞĨƌĞƋƵĞŶƚƌĞƐƚďƌĞĂŬƐ͖ƉĂƚŝĞŶƚŚĂƐŵŽƌŶŝŶŐƐƚŝĨĨŶĞƐƐʹĂĚǀŝƐĞƚŽƐƚĂƌƚŵŝĚͲŵŽƌŶŝŶŐĂŶĚ
ǁŽƌŬĞŝƚŚĞƌƉĂƌƚͲƚŝŵĞŚŽƵƌƐŽƌǁŽƌŬůĂƚĞƌŝŶƚŚĞĚĂǇ͖ƉĂƚŝĞŶƚŚĂƐĂƉĂŝŶĨƵůĨƌŽǌĞŶƐŚŽƵůĚĞƌʹĂĚǀŝƐĞƚŽĂǀŽŝĚƌĞĂĐŚŝŶŐĂďŽǀĞƐŚŽƵůĚĞƌŚĞŝŐŚƚ͘
ĂŶƚŚĞƉĞƌƐŽŶĚŽƚŚĞũŽďďƵƚŚĂƐĚŝĨĨŝĐƵůƚŝĞƐŐĞƚƚŝŶŐƚŽǁŽƌŬ͍
ǆĂŵƉůĞ͗ĨŽƌĂƉĂƚŝĞŶƚǁŝƚŚĂƉŚǇƐŝĐĂůŽƌŵĞŶƚĂůĐŽŶĚŝƚŝŽŶǁŚŝĐŚŵĞĂŶƐƚŚĂƚƚŚĞǇǁŝůůŶŽƚďĞĂďůĞĨŽƌĂƉĞƌŝŽĚƚŽĐŽƉĞǁŝƚŚƌƵƐŚŚŽƵƌƉƵďůŝĐ
ƚƌĂŶƐƉŽƌƚ͕ĂĚǀŝƐĞŽŶƉŽƐƐŝďůĞĐŚĂŶŐĞƐƚŽǁŽƌŬŚŽƵƌƐƚŽ͚ĂǀŽŝĚƌƵƐŚŚŽƵƌƚƌĂǀĞů͛ŽƌƚŽ͚ĂůůŽǁƌĞůĂƚŝǀĞƐŽƌǁŽƌŬĐŽůůĞĂŐƵĞƐƚŽƉƌŽǀŝĚĞƚƌĂŶƐƉŽƌƚ͛͘
ĂŶƚŚĞƉĞƌƐŽŶƌĞƚƵƌŶƚŽǁŽƌŬďƵƚŶĞĞĚƐƚŝŵĞŽĨĨƚŽĂƚƚĞŶĚĂƉƉŽŝŶƚŵĞŶƚƐ͍
ǆĂŵƉůĞ͗ĂĚǀŝƐĞƚŚĂƚƚŚĞƉĂƚŝĞŶƚ͚ŵĂǇďĞŶĞĨŝƚĨƌŽŵĨůĞǆŝďůĞŚŽƵƌƐƚŽĂƚƚĞŶĚǁĞĞŬůǇƉŚǇƐŝŽƚŚĞƌĂƉǇ͛͘

ͻ
ͻ

ͻ

ͻ

ϯ

ǆƉůĂŶĂƚŝŽŶŽĨƚŚĞƌĞƚƵƌŶƚŽǁŽƌŬƚŝĐŬďŽǆĞƐ

WŚĂƐĞĚƌĞƚƵƌŶƚŽǁŽƌŬ͘ &ŽƌƐŽŵĞĐŽŶĚŝƚŝŽŶƐ͕ƉĂƚŝĞŶƚƐŵĂǇďĞŶĞĨŝƚĨƌŽŵĂŐƌĂĚƵĂůŝŶĐƌĞĂƐĞŝŶƚŚĞŝŶƚĞŶƐŝƚǇŽĨƚŚĞŝƌǁŽƌŬĚƵƚŝĞƐŽƌƚŚĞŝƌǁŽƌŬŝŶŐ
ŚŽƵƌƐ͗
ͲŶĞŵƉůŽǇĞĞǁŝƚŚĂďĂĐŬŽƌƐŚŽƵůĚĞƌƉƌŽďůĞŵ͕ǁŚŽƐĞũŽďŝŶǀŽůǀĞƐůŝĨƚŝŶŐ͕ŐƌĂĚƵĂůůǇŝŶĐƌĞĂƐĞƐƚŚĞƋƵĂŶƚŝƚǇŽƌŝŶƚĞŶƐŝƚǇŽĨƚŚĞŝƌǁŽƌŬ͘dŚŝƐĐŽƵůĚ
ŚĞůƉƚŚĞŵƌĞƚƵƌŶƚŽǁŽƌŬĞĂƌůŝĞƌǁŚŝůĞƌĞďƵŝůĚŝŶŐƚŚĞŝƌĐĂƉĂĐŝƚǇĨŽƌŵĂŶƵĂůǁŽƌŬ͘
ůƚĞƌĞĚŚŽƵƌƐ͘^ŽŵĞƉĂƚŝĞŶƚƐǁŝůůďĞŶĞĨŝƚĨƌŽŵĂĐŚĂŶŐĞƚŽƚŚĞŚŽƵƌƐƚŚĂƚƚŚĞǇǁŽƌŬ͕ŝŶŽƌĚĞƌĨŽƌƚŚĞŵƚŽƌĞƚƵƌŶƚŽǁŽƌŬ͘dŚŝƐĚŽĞƐŶŽƚ
ŶĞĐĞƐƐĂƌŝůǇŵĞĂŶǁŽƌŬŝŶŐĨĞǁĞƌŚŽƵƌƐ͘
ͲZĞĐŽŵŵĞŶĚŝŶŐŵŽƌĞĨůĞǆŝďůĞŚŽƵƌƐĐŽƵůĚƐƵƉƉŽƌƚƐŽŵĞŽŶĞǁŚŽŝƐƐƚŝůůƌĞĐĞŝǀŝŶŐƚƌĞĂƚŵĞŶƚƚŽƌĞƚƵƌŶƚŽǁŽƌŬĂŶĚĂƚƚĞŶĚƚƌĞĂƚŵĞŶƚƐĞƐƐŝŽŶƐ
ĚƵƌŝŶŐǁŽƌŬŝŶŐŚŽƵƌƐ͘
ŵĞŶĚĞĚĚƵƚŝĞƐ͘ ^ŽŵĞƉĂƚŝĞŶƚƐŵĂǇďĞĂďůĞƚŽƌĞƚƵƌŶƚŽǁŽƌŬŝĨƚŚĞŝƌĚƵƚŝĞƐĂƌĞĂŵĞŶĚĞĚƚŽƚĂŬĞŝŶƚŽĂĐĐŽƵŶƚƚŚĞŝƌĐŽŶĚŝƚŝŽŶ͘
ͲZĞĐŽŵŵĞŶĚŝŶŐƚŚĞƌĞŵŽǀĂůŽƌĂƌĞĚƵĐƚŝŽŶŽĨƚŚĞŵŽƌĞƉƌĞƐƐƵƌĞĚƉĂƌƚŽĨĂũŽďƌŽůĞ;ƐƵĐŚĂƐĚĞĂůŝŶŐǁŝƚŚĐŽŵƉůĂŝŶƚƐͿĐŽƵůĚŚĞůƉƐŽŵĞŽŶĞǁŝƚŚ
ĂƐƚƌĞƐƐͲŽƌĂŶǆŝĞƚǇͲƌĞůĂƚĞĚĐŽŶĚŝƚŝŽŶ͘ZĞĐŽŵŵĞŶĚŝŶŐĂůƚĞƌĞĚĚƵƚŝĞƐƚŽƚĂŬĞĂĐĐŽƵŶƚŽĨĐŽŐŶŝƚŝǀĞŝƐƐƵĞƐĐŽƵůĚŚĞůƉĂƉĂƚŝĞŶƚǁŝƚŚĂ
ŶĞƵƌŽůŽŐŝĐĂůĐŽŶĚŝƚŝŽŶŵĂŬĞĂŶĞĂƌůŝĞƌƌĞƚƵƌŶƚŽǁŽƌŬ͘
tŽƌŬƉůĂĐĞĂĚĂƉƚĂƚŝŽŶƐ͘^ŽŵĞƉĂƚŝĞŶƚƐŵĂǇďĞĂďůĞƚŽƌĞƚƵƌŶƚŽǁŽƌŬŝĨƚŚĞŝƌǁŽƌŬƉůĂĐĞŝƐĂĚĂƉƚĞĚƚŽƚĂŬĞŝŶƚŽĂĐĐŽƵŶƚƚŚĞŝƌĐŽŶĚŝƚŝŽŶ͘
ͲŐƌŽƵŶĚĨůŽŽƌǁŽƌŬƐƚĂƚŝŽŶĨŽƌĂŶŝŶĚŝǀŝĚƵĂůǁŚŽŚĂƐƉƌŽďůĞŵƐŐŽŝŶŐƵƉĂŶĚĚŽǁŶƐƚĂŝƌƐ;ƚŚŝƐŵĂǇŽĐĐƵƌŝŶĐĂƐĞƐŽĨĂƌƚŚƌŝƚŝƐ͕ĨŽƌĞǆĂŵƉůĞͿ͘

ϰ

<ĞǇƌƵůĞƐĨŽƌƚŚĞĐŽŵƉůĞƚŝŽŶŽĨĂĨŝƚŶŽƚĞ

ͻ

ĂŶŽŶůǇďĞŝƐƐƵĞĚďǇĂĚŽĐƚŽƌ͕ďƵƚĐĂŶďĞďĂƐĞĚŽŶĂƌĞƉŽƌƚĨƌŽŵĂŶŽƚŚĞƌƌĞŐŝƐƚĞƌĞĚŚĞĂůƚŚĐĂƌĞƉƌŽĨĞƐƐŝŽŶĂů͘

ͻ

EŽƚƌĞƋƵŝƌĞĚƵŶƚŝůĂĨƚĞƌƐĞǀĞŶĐĂůĞŶĚĂƌĚĂǇƐŽĨƐŝĐŬŶĞƐƐ;ĂůƚŚŽƵŐŚĐĂŶďĞŝƐƐƵĞĚďĞĨŽƌĞƚŚŝƐĞƐƉĞĐŝĂůůǇǁŚĞƌĞƚŚĞƉĂƚŝĞŶƚŝƐĂƐƐĞƐƐĞĚĂƐŶŽƚͬŵĂǇ
ďĞĨŝƚĨŽƌĂƉĞƌŝŽĚŽĨŽǀĞƌĂǁĞĞŬͿ͘

ͻ

^ŚŽƵůĚŽŶůǇďĞŝƐƐƵĞĚǁŝƚŚĂĚǀŝĐĞĨŽƌĂĨŽƌǁĂƌĚƚŝŵĞƉĞƌŝŽĚʹŶŽƌĞƚƌŽƐƉĞĐƚŝǀĞĐĞƌƚŝĨŝĐĂƚŝŽŶƵŶůĞƐƐǇŽƵŚĂǀĞĂƐƐĞƐƐĞĚƚŚĞƉĂƚŝĞŶƚƉƌĞǀŝŽƵƐůǇ͘

ͻ

ƵƌŝŶŐƚŚĞĨŝƌƐƚƐŝǆŵŽŶƚŚƐŽĨƐŝĐŬŶĞƐƐ͕ĂĨŝƚŶŽƚĞĐĂŶŶŽƚďĞŝƐƐƵĞĚĨŽƌĂƉĞƌŝŽĚŽĨŵŽƌĞƚŚĂŶƚŚƌĞĞŵŽŶƚŚƐ͘

ͻ

/Ĩ͚ŵĂǇďĞĨŝƚĨŽƌǁŽƌŬ͛ŝƐĂĚǀŝƐĞĚƚŚĞĐŽŵŵĞŶƚƐďŽǆŵƵƐƚďĞĐŽŵƉůĞƚĞĚ͘

ͻ

/ĨŝƚŝƐŶŽƚƉŽƐƐŝďůĞĨŽƌƚŚĞĞŵƉůŽǇĞƌƚŽƉƌŽǀŝĚĞƚŚĞƐƵƉƉŽƌƚĨŽƌƚŚĞƉĂƚŝĞŶƚƚŽƌĞƚƵƌŶƚŽǁŽƌŬ͕ƚŚĞƉĂƚŝĞŶƚĂŶĚƚŚĞŝƌĞŵƉůŽǇĞƌĐĂŶƵƐĞƚŚĞĨŝƚ
ŶŽƚĞĂƐŝĨŝƚŚĂĚĂĚǀŝƐĞĚ͚ŶŽƚĨŝƚĨŽƌǁŽƌŬ͛͘dŚĞƉĂƚŝĞŶƚĚŽĞƐŶŽƚŶĞĞĚƚŽƌĞƚƵƌŶƚŽǇŽƵĨŽƌĂŶĞǁĨŝƚŶŽƚĞƚŽĐŽŶĨŝƌŵƚŚŝƐ͘
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for Long-term Conditions3 and guidance from the British
Society for Rehabilitation Medicine (BSRM)4 and the Royal
College of Physicians London (RCP).5 While originally written
for people with neurological conditions, these guidelines have
general applicability across a wide range of chronic disabling
conditions.
Advising on fitness for work and the completion of fit notes is
not currently included in the majority of medical undergraduate
and postgraduate training. Completing a fit note and advising
on fitness for work does not require specialist knowledge of
workplaces or occupational medicine; however, it does require
doctors to consider the functional impact of an individual’s condition and treatment. All doctors should be able to provide
simple fitness for work advice and support to aid their patient’s
recovery and to help them stay in, or return to, work. It is then
up to the employer to determine if, and how, these recommendations can be implemented, based on their detailed knowledge
of the workplace and the individual’s job.
Comprehensive guidance on the completion of the fit note is
available from DWP including specific guidance for doctors
working in a hospital setting.6 In addition, several royal colleges
have produced evidence- and consensus-based guidelines covering best practice for advising on fitness for work in general
and for specific conditions (see Box 1).7–9 E-learning designed
specifically for doctors in secondary care is available from
Healthy Working UK, an online resource on health and work
developed by the Royal College of General Practitioners, the
Faculty of Occupational Medicine and the Society of
Occupational Medicine.10
Where work may be a contributor to the patient’s condition or
the health and work issues are complex, doctors may use the fit
note to recommend that an occupational health assessment be
considered.

Limitations of the guideline
This guideline is based on government-issued guidance (developed in partnership with the Royal College of General
Practitioners and the British Medical Association) on the com-
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pletion of the fit note. The evidence base for the relationship
between work and health is set out in Waddell and Burton.1

References
1 Waddell G, Burton AK. Is work good for your health and well-being?
London: The Stationary Office, 2006.
2 National Institute for Health and Clinical Excellence. Managing longterm sickness absence and incapacity for work. London: NICE, 2009.
www.guidance.nice.org.uk/PH19/Guidance/doc/English.
3 Department of Health. National Service Framework for Long-term
Conditions. London: DH, 2005. www.dh.gov.uk/en/
Publicationsandstatistics/Publications/PublicationsPolicyAndGuidance
/Browsable/DH_4106042
4 British Society of Rehabilitation Medicine. Vocational assessment and
rehabilitation for people with long-term neurological conditions: recommendations for best practice. London: BSRM, 2010.
http://www.bsrm.co.uk/Publications/VR4LTnCv45fl.pdf
5 Royal College of Physicians. Vocational assessment and rehabilitation
after acquired brain injury: inter-agency guidelines. London: RCP, 2004.
6 Department for Work and Pensions. DWP Health and Work Guidance:
Statement of Fitness for Work – Med 3. www.dwp.gov.uk/healthcareprofessional/guidance (accessed August 2011).
7 Royal College of Surgeons of England. Get well soon. www.rcseng.
ac.uk/patient_information/get-well-soon (accessed August 2011).
8 Royal College of Obstetricians and Gynaecologists. Recovering well.
www.rcog.org.uk/recovering-well2011 (accessed August 2011).
9 Royal College of Physicians/NHS Plus. Upper limb disorders.
Occupational aspects of management. A national guideline. London:
RCP, 2009. www.nhsplus.nhs.uk/providers/images/library/files/guidelines/rev_upper_limb_disorder_guideline_webnavigable.pdf
10 Royal College of General Practitioners, Faculty of Occupational
Medicine and the Society of Occupational Medicine. Healthy working
UK. www.healthyworkinguk.co.uk (accessed August 2011).
11 Turner-Stokes L, Harding R, Sergeant J, Lupton C, McPherson K.
Generating the evidence base for the National Service Framework for
Long Term Conditions: a new research typology. Clin Med
2006;6:91–7.

Address for correspondence: Mr L Eplett, Health and
Wellbeing Directorate, Department for Work and Pensions,
Address Caxton House, Tothill Street, London SW1H 9NA.
Email: dwphealthandwork.enq@dwp.gsi.gov.uk

© Royal College of Physicians, 2012. All rights reserved.

